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Countries face skill shortages in several sectors and rely on foreign workers to meet the domestic shortage of labour 
supply or skills. Thus, mobility has become increasingly important. Some implications go beyond movement to 

provide a service, as there are sensitivities about permanent migration, welfare, security, etc. Hence, the management 
of such a movement is important. Bilateral Labour Agreements or BLAs and the mobility provisions they include try to 
address the need for movement while allaying such concerns by ensuring temporariness. So, it is important to assess 
the impact of these provisions and agreements on bilateral labour flows or mode 4 based services trade. This paper 
studies the effect of BLAs on annual bilateral migration flows and addresses several estimation challenges through 
multiple specifications and robustness checks. We primarily examine the impact of labour provisions in Preferential 
Trade Agreements (PTAs) on mobility between the signing countries by using a new method to measure the ‘breadth’ 
and ‘depth’ of PTAs. To our knowledge, this is the first paper to measure breadth and depth of labour provisions using 
content analysis of PTAs. Using content analysis techniques, we seek to evaluate the impact of not only the existence 
of labour provisions but also the impact of broader and deeper labour provisions. In addition, we decompose the 
labour provisions in a way that allows us to isolate the true effect of labour liberalization policies from other labour 
provisions, like labour rights.

Biography:
Dr. Banantika Datta is an Assistant Professor at Jagdish Sheth School of Management, Bangalore. She earned her Ph.D. from the Indian Institute 
of Management Bangalore in August 2023 and was a Mirae Asset Scholar for 2022-23. Her research focuses on international trade in services, 
health workers' mobility, trade, and labor agreements. Dr. Datta has published book chapters, serves as a reviewer for reputed journals, and has 
been invited as a guest speaker at several forums. Passionate about fostering knowledge, she actively engages in academia and research to drive 
meaningful insights into global trade and development challenges.


